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“ = PROCLAMATION
Qw In Recognition of
“Electrical Safety Month”

WHEREAS, hundreds of people die and thousands are injured each year in the United States as a result
of electrically-related incidents; and

WHEREAS, on average, there are 440 civilian deaths related to electrical home structure fires each year;
and

WHEREAS, property damage resulting from home fires caused by electrical failure or malfunction
amounts to more than $1.3 billion annually; and

WHEREAS, following basic electrical safety precautions can help prevent thousands of people from
being injured or killed each year; and

WHEREAS, citizens are encouraged to inspect their homes and workplaces for possible electrical hazards;
and

WHEREAS, citizens are advised to protect their homes and families with the latest safety technology, such
as ground fault circuit interrupters, arc fault circuit interrupters, and tamper resistant receptacles; and

WHEREAS, citizens are urged to install, test, and properly maintain an adequate number of smoke alarms;
and

WHEREAS, the International Brotherhood of Electrical Workers Local 364 is dedicated to promoting
electrical safety in homes, schools, and workplaces through proper installations, education, awareness, and
advocacy.

NOW, THEREFORE, [, Chairman Frank Haney, on behalf of the Winnebago County Board, do hereby
proclaim the month of May 2019 as:

“Electrical Safety Month”

in the County of Winnebago, Illinois, and encourage all citizens to observe the importance of
establishing and practicing electrical safety habits in homes, schools, and workplaces to reduce
the number of electrically-related fires, injuries, and deaths.

IN WITNESS WHEREOQF, I have hereunto set
my hand and caused the seal of the County of
Winnebago, Illinois to be affixed this 25" day of
April, 2019.

0 &

Frank Haney, Chairman—"

Winnebago County Board ...?j
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Submitted by: Jaime Salgado, Chairman
COUNTY BOARD MEETING
May 9, 2019

RESOLUTION
of the
COUNTY BOARD OF THE COUNTY OF WINNEBAGO, ILLINOIS

Submitted by: Finance Committee

2019-CR

RESOLUTION AUTHORIZING EXECUTION OF A COLLECTIVE
BARGAINING AGREEMENT WITH THE AMERICAN FEDERATION OF
STATE, COUNTY, AND MUNICIPAL EMPLOYEES, AFL-CIO, ILLINOIS

COUNCIL 31, LOCAL 473

(Term of October 1, 2017 through September 30, 2021)

WHEREAS, the duly authorized representatives of the County Board of the County of
Winnebago, Illinois, the Winnebago County Sheriff, the Winnebago County Clerk, the Winnebago
County Recorder of Deeds, the Winnebago County Coroner, the Winnebago County Auditor and
the Winnebago County Treasurer in good faith have negotiated a four-year collective bargaining
agreement (“Agreement”) with the American Federation of State, County, and Municipal
Employees, AFL-CIO, Illinois Council 31, Local 473 (“AFSCME”), concerning wages, hours,
terms, and other conditions of employment for the term of October 1, 2017, through September
30, 2021; and

WHEREAS, the previous collective bargaining agreement with AFSCME expired on
September 30, 2017, however, is in full force and effect until a new successor collective bargaining
agreement is approved; and,

WHEREAS, said duly authorized representatives and AFSCME have reached a tentative
agreement on a successor collective bargaining agreement to replace the expired agreement; and,

WHEREAS, the Finance Committee of the County Board for the County of Winnebago,
Illinois, in connection with said tentative agreement, has reviewed the changes to sections of the
collective bargaining agreement currently in full force and effect, said section changes attached
hereto as Exhibit A; and

WHEREAS, the Finance Committee recommends the full County Board accept and
approve the terms of said tentative agreement on a successor collective bargaining agreement



between AFSCME and the County Board of the County of Winnebago, Illinois, the Winnebago
County Sheriff, the Winnebago County Clerk, the Winnebago County Recorder of Deeds, the
Winnebago County Coroner, the Winnebago County Auditor and the Winnebago County
Treasurer, as summarized in the attachment to this Resolution.

NOW, THEREFORE, BE IT RESOLVED, by the County Board of the County of
Winnebago, Illinois that the collective bargaining agreement between AFSCME and the County
Board of the County of Winnebago, Illinois, the Winnebago County Sheriff, the Winnebago
County Clerk, the Winnebago County Recorder of Deeds, the Winnebago County Coroner, the
Winnebago County Auditor and the Winnebago County Treasurer be approved and that the
Winnebago County Board Chairman, the Winnebago County Sheriff, the Winnebago County
Clerk, the Winnebago County Recorder of Deeds, the Winnebago County Coroner, the Winnebago
County Auditor and the Winnebago County Treasurer execute any documents necessary for
implementation of said collective bargaining agreement.

BE IT FURTHER RESOLVED, that this Resolution shall be in full force and effective
immediately upon its adoption and the Clerk of the County Board is hereby authorized to prepare
and deliver certified copies of this Resolution to the Winnebago County Board Chairman, the
Winnebago County Sheriff, the Winnebago County Clerk, the Winnebago County Recorder of
Deeds, the Winnebago County Coroner, the Winnebago County Auditor and the Winnebago
County Treasurer and to AFSCME.



Respectfully Submitted,
FINANCE COMMITTEE

AGREE DISAGREE
Jaime Salgado, Chairman Jaime Salgado, Chairman
Joe Hoffman Joe Hoffman
Burt Gerl Burt Gerl
Keith McDonald Keith McDonald
Steve Schultz Steve Schultz
David Boomer David Boomer
David Fiduccia David Fiduccia

The above and foregoing Resolution was adopted by the County Board of the County of

Winnebago, lllinois, this day of , 2019.

FRANK HANEY, Chairman of the
County Board of the County of
Winnebago, Illinois

ATTESTED BY:

LORI GUMMOW, Clerk of the
County Board of the
County of Winnebago, Illinois



Council 31 AFSCME, for and on behalf of Local 473
and the Winnebago County Board, Winnebago County Sheriff, County Clerk, Recorder of
Deeds, County Coroner, County Auditor and County Treasurer
(Successor Collective Bargaining Agreement)

UNION PACKAGE PROPOSAL - MARCH 18, 2019 - 3:30 p.m.

1. Article 13 Insurance

He”
Union agrees to Employer Health Insurance Proposal wﬂ/u/t

2. Section 25.1 Wage Rates. Q
27 P
a. Effective October 1, 2017, all wage rates shall be increased 3% across the board
“A.T.B.”
“AL.DB. ; % o
b. Effective October 1, 2018, all wage rates shall be increase-2F5% across the board
“A.T.B.”
A.LB. 2% DAL

c. Effective January 1, 2020, all wage rates shall be increased-2.75%o across the board
“A.T.B.” except as stated below in this paragraph, employees making less than the
[llinois minimum hourly wage as set forth in the Illinois Minimum Wage Law
(hereinafter referred to as the “IMWL."), 820 ILCS 105/1 et seq.. as of January 1,
2020, and/or July 1, 2020. shall be given a regular hourly wage adjustment effective
January 1, 2020, and/or July 1, 2020, as provided for in the IMWL or the wage rate
increase under this collective bargaining agreement (“Agreement”), whichever is
preater. Any employee whose regular hourly wage exceeds the minimum wage as
set forth by the IMWL shall only be eligible for the regular hourly wage increase
under the Agreement. In no case shall any employee in any calendar year receive a
regular hourly wage increase under both the IMWL and under the Agreement.

d. Effective January 1, 2021, all wage rates shall be increase 2.75% across the board
“A.T.B.” except as stated below in this paragraph, employees making less than the
I1linois minimum hourly wage as set forth in the IMWL as of January 1, 2021, shall
be given a regular hourly wage adjustment effective January 1, 2021, as provided for
in the IMWL or the wage rate increase under this Agreement, whichever is greater.
Any emplovee whose regular hourly wage exceeds the minimum wage as set forth
by the IMWL shall only be eligible for the regular hourly wage increase under the
Agreement. In no case shall any employee in any calendar year receive a regular
hourly wage increase under both the IMWL and under the Agreement.

3. Union agrees to Employer proposed training premium for RBNH ... any other training
premium proposals are withdrawn by Union

EXHIBIT

A




Council 31 AFSCME, for and on behalf of Local 473
and the Winnebago County Board, Winnebago County Sheriff, County Clerk, Recorder of
Deeds, County Coroner, County Auditor and County Treasurer
(Successor Collective Bargaining Agreement)

UNION PACKAGE PROPOSAL - MARCH 18, 2019 - 3:30 p.m.

4. The parties agree to amend the tentative agreement reached October 15, 2018 regarding
Job Classification Studies as follows: Add Mechanic, Equipment Operator Senior and

Animal Control Officer / D Unmesv 3-1¢-)9 DY

Al



Council 31 AFSCME, for and on behalf of Local 473
and the Winnebago County Board, Winnebago County Sheriff, County Clerk, Recorder of Deeds, County
Coroner, County Auditor and County Treasurer
(Successor Collective Bargaining Agreement)

e e S TR
wo\” P"l { October 29, 2018 Comln

/( Ao

1. Section 12.7B Wireless Communication Pay

Highway Maintainer, Equipment Operator Senior and Mechanic:
£ 228 DI Gk
$150 $300 $250 stipend for each month that they are assigned a wireless communication device.

2. Section 12.8 B. Temporary Seasonal Workers: Highway Department buk.
X7 %5\ G

r o-Aad [V SV Y YO
Compensation for the “snow bird” positions will be limited to $+543+ates-between$13-00-t0-$15-00

$18-00-and-$20-00-per hour, based on experience. Overtime, if applicable, will be paid in accordance
w1th the same calculatlon set forth in the Collective Bargalmng Agreement to maintain internal equity.

(AN)' 1
The Union rese i add to, dele if{, adjust or withdraw any
and all pro negotiations % K



Council 31 AFSCME, for and on behalf of Local 473
and the Winnebago County Board, Winnebago County Sheriff, County Clerk, Recorder of Deeds, County
Coroner, County Auditor and County Treasurer
(Successor Collective Bargaining Agreement)

Tentative Agreement — October 15, 2018

Section 12.10B  Overtime Assignments — River Bluff Nursing Home. [NEW]

The Employer shall assign and distribute overtime as equitably as possible among the employees who
normally perform the work in the position classification where the overtime is needed. In addition to the
appropriate hourly rate of pay for all hours worked, employees who volunteer for a shift of overtime of
four (4) hours or more shall receive an additional $25.00.

Union

%’hy J+ros_eq

Employer

Q._\Qﬁ\c___n_: .




TENTATIVE AGREEMENT /m_

Council 31 AFSCME, Local 473 ¢
and Winnebago County DI
October 15, 2018 !0//{/*'¥

Section 25.12 Joint Classification Study.

The parties agree to an annual Joint Classification Study to commence within one hundred eighty (180)
days after October 1, 2009 and each contract year thereafter. Each party shall choose four (4) jobs per
applicable contract year to include in the Joint Classification Study. If the parties agree to upgrade
certain job classifications, the Employer(s) shall recommend to the County Board a budget for the
upgrade(s) to be made effective no later than April 1 of the next calendar year. If the parties cannot
agree, the dispute may be submitted to Binding Arbitration pursuant to Article V, Section 5.4.

The Arbitrator must consider the Employer(s) inability to pay argument if so raised. The parties will
form committees consisting of the Human Resources Department Head or his/her designee, the
Department Head for the position being studied, a Union official selected by the President of AFSCME
Local 473, and an employee in the classification to be studied.

The-parties-agree-that-for-the-term of the-Collective Bargaining Agreement-effective October 1, 2013 ne
Jotnt ClasstficationStudy-shall-be-commenced.

The parties agree that for the term of the Collective Bargaining Agreement effective October 1, 2017,
the Joint Classification Study will be limited to the following: dishwasher, cook, tray aide. housckeeper,
clothing aide, seamstress, and unit attendant at River Bluff Nursing Home and kennel technician at
Animal Services. The Joint Classification Study for the eight (8) jobs is to be completed and

implemented by the termination date of the Collective Bargaining Agreement effective October 1, 2017.

Effective upon ratification of a successor agreement, CNAs shall be moved from the E pay grade to a
new pay grade El, which shall carry a $1.00 per hour increase. applied in addition to any other
negotiated wage increases.

Effective upon ratification of a successor agreement, Rehab CNAs shall be moved from the F pay grade
to a new pay grade F1, which shall carry a $1.00 per hour increase, applied in addition to any other
negotiated wage increases.
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TENTATIVE AGREEMENT 7 TA

Council 31 AFSCME, Local 473 DIk DR

and Winnebago County ‘)/ sof18 30
March 20, 2018 /2948

Section 12.7 Additional Compensation For Hours Worked and Overtime.

A. Call Back Pay. Any employee called back to work outside of his/her regularly scheduled shift or on
a scheduled day off shall be paid a minimum of two (2) hours pay at the applicable rate beginning at
the time the employee arrives at their worksite. Work schedules will not be changed because of call
back time in order to avoid overtime or straight time pay. Any employee notified within one hour of
the required reporting time will be paid one (1) additional hour of pay at the applicable rate.
Highway Department employees notified less than eight (8) hours prior to the required reporting
time will be paid one (1) additional hour of pay at the applicable rate for call outs during snow/ice
operations only.




TENTATIVE AGREEMENT TH- TA

Council 31 AFSCME, Local 473
and Winnebago County ‘0; /‘fw e 3/2 ”/ g
ZA)

March 20, 2018
Section 12.8

A. Directed On-Call Assienments: Highway Department

Highway employees in the position classifications Highway Maintainer, Equipment Operator, Mechanic
shall be assigned a wireless communications device as determined by management.

Employees carrying a wireless communications device and/or who are called back to duty will be
compensated as outlined in Sections 12.7 A and B.

Wireless communications devices issued to employees shall be worn or monitored whenever
practicable. This includes off duty time and holidays, but does not include bereavement, vacation or
comp time. An employee may request an exemption in advance in writing from recall during a non-
work period based upon the Department’s anticipated needs. These exemptions will normally be
approved on a first-come first-approved basis and will not be arbitrarily denied.

Employees in the above listed position classifications may be subject to a directed on-call assignment to
handle anticipated service or storm related emergency calls outside of their regularly scheduled working
hours. Employees receiving such a directed assignment will receive two (2) hours of straight pay at the
employee’s applicable rate, for each twenty four (24) hour period, or for any fraction thereof, the
employee remains on a directed on-call assignment. This does not include normal snow plowing
operations between October 1 and April 30 each year.

Employees placed on directed on-call assignments must respond to a text by calling the Highway
Department on-call phone number within twenty (20) minutes after receiving the text and must report to
work fit for duty within one (1) hour after receiving the text. An employee not responding to a text
within the allotted time will receive a phone call from a supervisor on the Employer-issued wireless
communication device and/or on a personal phone number provided by the employee. If an employee
does not respond to both a text and a phone call either on the employee’s Employer-issued wireless
communication device or personal phone number, they will be subject to the disciplinary procedure
outlines in Article 8. For the purpose of this section only, this language supersedes the reasonable time
language for an employee to respond to a text or phone call outlined in Section 12.12.

If an employee placed on a directed on-call assignment responds to a text or phone call in the allotted
time, but is not fit for duty and did not receive an exemption from a recall, they will be subject to the
disciplinary procedure as outlined in Article 8.

On-call personnel may, by mutual agreement, be assigned a vehicle to take home for duty related use
while on-call.



TA
TENTATIVE AGREEMENT A (244

Council 31 AFSCME, Local 473 OJK

and Winnebago County 3 / so/1 & 3/2(-7/3
March 20, 2018

Section 12.10 Overtime Assignments.

The Employer(s) shall assign and distribute overtime as equitably as possible among the employees who
normally perform the work in the position classification where the overtime is needed. Except where
precluded by emergencies, the Employer(s) shall, when overtime needs arise, attempt to distribute
overtime on a rotating basis among such employees according to seniority, with the most senior
employees having the least number of credited overtime hours within the accumulation period (as
defined in Section 12.17) being given first opportunity. If an employee declines an offer of overtime,
the next most senior employee(s) having the least number of credited overtime hours within the
accumulation period will be given the opportunity until enough employees are secured. If a volunteer
(or enough volunteers) are not available, the Employer(s) may mandate or require employees to work
the overtime. Such mandated overtime shall be assigned in reverse seniority order, beginning with the
least senior employee who has not previously been directed by the Employer(s) to work the overtime
during the accumulation period. At the conclusion of each accumulation period the process shall begin
anew. For the purpose of completing particular work assignments, overtime may be assigned to
employees who are singularly responsible for particular assignments or are already present and working
rather than utilizing the normal overtime rotation procedure.

Except for emergencies no employee shall work in excess of sixteen (16) consecutive hours without at
least that employee having a normal full shift off duty.

In the event two or more employees are mandated to complete a work assignment, the employees shall
be relieved on the basis of seniority, if requested, whenever practicable.

In the event that the voluntary list and mandatory lists have been exhausted and there is not a
replacement for a vacancy, management reserves the right to fill the position after reviewing the
business necessity for each occurrence. This provision shall not be used by the Employer to erode the
bargaining unit.

A mandate is defined as any time assigned to an employee outside of his/her normal shift hours, which
an employee does not volunteer for. This definition is inclusive of all departments under this
Agreement.



TENTATIVE AGREEMENT oy TA%

Council 31 AFSCME, Local 473 DJIK
and Winnebago County 3/) /1 § 3 /20 98
March 20, 2018

Section 12.13 Declination of Overtime. An employee who is offered but declines an overtime
assignment shall, for the sole purpose of future overtime assignments within the accumulation period, be
deemed to have worked the hours offered. In addition, Highway Department employees who do not
answer a call to work overtime shall, for the sole purpose of future overtime assignments within the
accumulation period, be deemed to have worked the hours offered.
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TENTATIVE AGREEMENT TA- &2
Council 31 AFSCME, Local 473 AE 3/,
and Winnebago County 3 / 2o / 18 z2eng

March 20, 2018
Section 20.7

C. Shift Assignments Animal Services. Animal Services shall publish a schedule on or before
October 1 of each year. The schedule shall set forth the shifts, days worked and days off for the
upcoming year; to include Animal Services Officer, Kennel Technician, Account Technician, and
Administrative Clerk, by job title. All of the time slots for each shift (days or nights) will be
available to be bid upon by bargaining employees who have completed probation. The time slots
will be posted on or before October 1 and continue such posting for fifteen (15) calendar days, at
which time the employees shall bid on the posted slots in writing. Employees will be afforded the
opportunity to sign up for the open time slots in order of seniority by job title. Assignments to the
time slots will be based on seniority by job title for the time slot for which he or she bid.
Assignments will become effective on or before the first day of the payroll period commencing after
January 1 of each successive year.

Where it is necessary to involuntarily change the shift assignment or hours of work of an employee
in order to fill a vacancy resulting from a promotion, retirement, extended absence due to an injury
or illness, irresolvable personal conflict among employees, and/or termination, the employee with
the least seniority by job title shall be the one whose shift assignment will be changed. The
Employer will first seek volunteers.

New Shift/Assignment Schedules. The Employer may develop new shifts or other assignments
based on operational needs providing that the bidding or posting process is applied to the filling of
that new shift assignment. In this case, the bidding process may be done outside of the October 1
through October 30 time frame, but shall be open for bid for a period of thirty (30) days. In the
event that a sufficient number of employees do not bid on these new shifts or the Employer(s)
determine that the employee(s) who do bid are not suitable for the assignment, the Employer(s)
reserve the right to reassign employees pursuant to the provisions of Section 12.8.




TENTATIVE AGREEMENT ,.’—‘A_ 7’7‘
Council 31 AFSCME, Local 473

O %
and Winnebago County 3 /-\"/’ ] %«%’

March 20, 2018

Section 22.11 Time Off For Union Activities.

Local union representatives or designates may utilize any accumulated time (e.g. holiday, vacation) for
Union business. If he/she has no accumulated time available, he/she may be allowed time off without
pay for legitimate Union business if such time off does not substantially interfere with the operating
needs of the Employer(s). In the event that such time off is denied, the Employer(s) will provide the
Union with the specific reason(s) for such denial.

Local union representatives elected to the position of Executive Board shall be released from duty with
pay for the purposes of attending the monthly Executive Board meetings and/or membership meetings,
however those representatives shall return to their scheduled shift upon completion of said meeting but
no later than 8:30 p.m.

a&eﬂdmgﬂﬂﬂﬂa%eweﬂ&emﬂnd—tmmng—ﬂamammg unit cmplovecs elected to positions of

responsibility within the Union shall be released from duty with pay for a maximum of nine (9) work
days total per year for purposes of attending annual conventions and training. The Union shall
determine how to divide the nine (9) work days among the eligible bargaining unit employees.
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